ATTACHMENT NO. XIlI-F

ATTACHMENT NO. XIlI-F: Resolution of Prevailing Wages

Suggested Motion: Move to approve the Resolution of Prevailing Wages

Recommended Action: Approve the motion.

In compliance with the Illinois Prevailing Wage Act (820 ILCS 130/0.01 et. seq.), each
year, the district is required to restate its commitment to the most recently adopted
prevailing wages. Attached to the Resolution is the Boone County Prevailing Wage for
July 2017 (the most current available on the state website). It is recommended that the
Board approve the Resolution, thereby adopting the current prevailing rate of wages.



NORTH BOONE COMMUNITY UNIT SCHOOL DISTRICT #200
POPLAR GROVE, ILLINOIS 61065

WHEREAS, the State of Illinois has enacted "An Act regulating wages of laborers, mechanics and other
workers employed in any public works by the State, County, city, or any public body or any political
subdivision or by any one under contact for public works," approve June 26, 1941, as amended, being section
39s-1-12, Chapter 48, Illinois Revised Statutes, 1973, and

WHEREAS, the aforesaid Act requires that North Boone CUSD #200 of Poplar Grove, IL investigate
and ascertain the prevailing rate of wages as defined in said Act for laborers, mechanics and other workers in the
locality of said village employed in performing construction of public works, for said North Boone CUSD #200.

NOW THEREFORE, BE IT ORDAINED BY THE BOARD OF EDUCATION OF NORTH BOONE
CUMMUNITY UNIT SCHOOL DISTRICT #200:

SECTION 1: To the extend and as required by "An act regulating wages of laborers, mechanics and
other workers employed in any public works by State, county, city or any public body or any political
subdivision or by any one under contract for wages in this locality for laborers, mechanics and other workers
engaged in construction of public works coming under the jurisdiction of North Boone CUSD #200 is hereby
ascertained to be the same as the prevailing rate of wages for construction work in Boone County area as
determined by the Department of Labor of the State of Illinois as of June 2017, a copy of that determination
being attached hereto and incorporated herein by reference.” The definition of any terms appearing in this
Ordinance which are also used to aforesaid Act shall be the same as in said Act.

SECTION 2: Nothing herein contained shall be construed to apply all said general prevailing rate of
wages as herein ascertained to any work or employment except public works construction of North Boone
Community Unit School District #200 to the extent required by the aforesaid Act.

SECTION 3: The North Boone CUSD #200 District Board of Education secretary shall publicly post or
keep available for inspection by any interested party in the main office of the district this determination of such
prevailing rate of wage.

SECTION 4: The North Boone CUSD #200 Board of Education secretary shall mail a copy of this
determination to any employer, and to any association of employers to any person or association of employees
who have filed their names and addresses, requesting copies of any determination stating the particular rates and
the particular class of workers whose wages will be affected by such rates.

SECTION 5: The North Boone CUSD #200 Board of Education secretary shall promptly file a certified
copy of this resolution with both the Secretary of Sate and the Department of Labor of the State of Illinois.

SECTION 6: The North Boone CUSD #200 Board of Education secretary shall cause to be published in
a newspaper of general circulation within the area of copy of this resolution, and such publication shall
constitute notice that the determination is effective and that this is the determination of this public body.

PASSED THIS 27" DAY OF JUNE, 2017

APPROVED:

President, Board of Education

ATTEST:

Secretary, Board of Education



NORTH BOONE COMMUNITY UNIT SCHOOL DISTRICT #200
POPLAR GROVE, IL 61065

STATE OF ILLINOIS)
COUNTY OF BOONE) S.S.
POPLAR GROVE)

CERTIFICATE

I, Mary Maxey, DO HEREBY CERTIFY THAT I am the secretary for the North Boone
Community Unit School District #200 Board of Education; that the foregoing is a true and correct copy
of a resolution duly passed by the Board of Education of North Boone CUSD #200 being entitled: "A
RESOLUTION OF THE NORTH BOONE COMMUNITY UNIT SCHOOL DISTRICT #200,
BOARD OF EDUCATION, BOONE COUNTY, ILLINOIS ASCERTAINING THE PREVAILING
RATE OF WAGES FOR LABORERS, WORKMEN AND MECHANICS EMPLOYED ON PUBLIC
WORKS OF SAID SCHOOL DISTRICT", a regular meeting held on the 27" of June 2017, the
resolution being a part of the official minutes of said school.

Dated: This 27" day of June, 2017.

Matt Ellingson
President, Board of Education

Mary Maxey
Secretary, Board of Education



Education at least 48 hours before the date of hearing and that all such notices were correct in
form and substance.

5. It is further determined that the transfer is made pursuant to the authority of
Section 17-2A of the School Code.

6. The Secretary of the Board is directed to promptly file a copy of this Resolution
with the Treasurer.
Member moved that the foregoing Resolution be adopted and Member
seconded the motion. Upon roll call being called, the Members voted as
follows:
AYES:
NAYS:

The President declared the motion had been duly approved.

Error,
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1 message

DOL.PWD@illinois.gov <DOL.PWD@illinois.gov> Fri, May 26, 2017 at 12:47 PM
To: John Doe <jsaunders@nbcusd.org>

ILLINOIS DEPARTMENT OF LABOR

Bruce Rauner Joe Beyer
Governor Acting Director
May 26, 2017

To whom it may concem:

Updated prevailing wage rates are now available. To view the rates, visit https://www.illinois.gov/idol/Laws-
Rules/CONMED/Pages/prevailing-wage-rates.aspx. These rates are effective for work performed on public works
projects on or after Monday, June 5, 2017.

According to the Prevailing Wage Act (820 ILCS 130/0.01-12), contractors and subcontractors are required to pay
laborers, workers, and mechanics employed on public works projects no less than the general prevailing rate of wages
(consisting of hourly cash wages plus fringe benefits) for work of similar character in the locality where the work is

performed.

If you have any questions, please contact the Conciliation and Mediation Division at (217) 782-1710 or (312) 793-1812,
or email us at dol.pwd@illinois.gov.

Sincerely,

Paul Kersey

Manager, Congciliation and Mediation
Illinois Department of Labor

160 N. LaSalle, Suite C-1300
Chicago, IL 60601

https://mail .google.com/mail/u/0/?ui=28ik=acacB863c 1a&view=pt&search=inbox&th=15c45e0bb35197e6&sim|= 15c45e0bb35197¢6
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This schedule contains the prevailing wage rates required to be paid for work performed on or after Monday, June 5, 2017 on public works
projects in this County. Pursuant to 820 ILCS 130/4, public bodies in this County that have active public works projects are responsible for
notifying all contractors and subcontractors working on those public works projects of the change (if any) to rates that were previously in
effect. The failure of a public body to provide such notice does not relieve contractors or subcontractors of their obligations under the
Prevailing Wage Act, including the duty to pay the relevant prevailing wage in effect at the time work subject to the Act is performed.

BOONE COUNTY
PREVAILING WAGE RATES
EFFECTIVE JUNE 5, 2017

Base Foreman M-F
TradeTitle Region Type Class Wage Wage oT OSA OSH H/W Pension Vacation Training
ASBESTOS ABT-GEN All All 40.40 40.95 15 15 20 14.23 11.57 0.00 0.50
ASBESTOS ABT-MEC All BLD 22.75 24.25 15 15 20 339 5.17 0.00 0.00
BOILERMAKER All BLD 47.07 51.30 20 20 20 6.97 18.13 0.00 0.40
BRICK MASON All BLD 40.92 43.67 15 15 20 10.10 12.02 0.00 0.89
CARPENTER All BLD 38.94 43.22 15 15 20 9.75 13.05 0.00 0.60
CARPENTER All HWY 43.53 45.28 15 15 20 9585 13.00 0.00 0.49
CEMENT MASON All All 36.99 39.74 15 15 20 10.10 14.29 0.00 0.50
CERAMIC TILE FNSHER All BLD 33.88 33.88 15 15 20 940 5.86 0.00 0.75
COMMUNICATION TECH All BLD 38.50 42 .35 15 15 20 1134 13.54 0.00 0.77
ELECTRIC PWR EQMT OP All All 37.89 51.48 15 15 20 5.00 11.75 0.00 0.38
ELECTRIC PWR EQMT OP All HWY 40.59 55.15 15 15 20 5.25 12.59 0.00 0.71
ELECTRIC PWR GRNDMAN  All All 29.30 51.48 15 15 20 5.00 9.08 0.00 0.29
ELECTRIC PWR GRNDMAN Al HWY 32.50 55.15 15 15 20 525 10.09 0.00 0.58
ELECTRIC PWR LINEMAN All All 45.36 51.48 15 15 2.0 5.00 14.06 0.00 0.45
ELECTRIC PWR LINEMAN All HWY 48.59 55.15 15 15 20 525 15.07 0.00 0.85
ELECTRIC PWR TRK DRV All All 30.34 51.48 15 15 20 5.00 9.40 0.00 0.30
ELECTRIC PWR TRK DRV All HWY 31.40 53.29 15 15 20 5.00 9.73 0.00 0.31
ELECTRICIAN All BLD 45.00 49.50 15 15 2.0 1134 18.23 0.00 0.90
ELEVATOR CONSTRUCTOR  All BLD 46.83 52.68 20 20 20 1357 14.21 3.75 0.60

GLAZIER All BLD 38.53 40.53 15 15 15 10.30 8.20 0.00 1.25
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PLASTERER All BLD 34.78
PLUMBER All All 45.67
PLUMBER All BLD 45.67
ROOFER All BLD 41.70
SHEETMETAL WORKER All BLD 39.76
SPRINKLER FITTER All BLD 37.12
STONE MASON All BLD 40.92
TERRAZZO FINISHER All BLD 33.88
TERRAZZO MASON All 8LD 35.53
TILE LAYER All BLD 37.89
TILE MASON All BLD 35.53
TRUCK DRIVER All All 1 35.02
TRUCK DRIVER All All 2 35.17
TRUCK DRIVER All All 3 35.37
TRUCK DRIVER All All 4 35.48
TUCKPOINTER All BLD 40.92

Explanations

BOONE COUNTY

The following list is considered as those days for which holiday rates
of wages for work performed apply: New Years Day, Memorial Day,
Fourth of July, Labor Day, Thanksgiving Day, Christmas Day and
Veterans Day in some classifications/counties. Generally, any of
these holidays which fall on a Sunday is celebrated on the following

Monday. This then makes work performed on that Monday payable at the

38.25
48.88
48.88
44.70
42.15
39.87
43.67

35.78
42.06
35.78
0.00
0.00
0.00
0.00
43.67

1.5
1.5
15
15
1.5
15
15
1.5
15
15
15
15
15
15
15
15

15
15
1.5
15
15
15
15
15
15
15
15
1.5
1.5
15
15
15

2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0
2.0

10.10
8.58
8.58
8.28
6.50
8.42

10.10
9.40
8.60
9.30
8.60
8.60
8.60
8.60
8.60

10.10

14.64
11.94
11.94
11.59
17.85
8.50
12.02
5.86
7.52
12.70
7.52
8.60
8.60
8.60
8.60
12.02

0.00
0.00
0.00
0.00
0.52
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00
0.00

0.50
1.53
1.53
0.53
0.37
0.35
0.89
0.75
0.59
0.60
0.59
0.20
0.20
0.20
0.20
0.89



appropriate overtime rate for holiday pay. Common practice in a given
local may alter certain days of celebration. If in doubt, please

check with IDOL.

EXPLANATION OF CLASSES

ASBESTOS - GENERAL - removal of asbestos material/mold and hazardous
materials from any place in a building, including mechanical systems
where those mechanical systems are to be removed. This includes the
removal of asbestos materials/mold and hazardous materials from
ductwork or pipes in a building when the building is to be demolished

at the time or at some close future date.

ASBESTOS - MECHANICAL - removal of asbestos material from mechanical
systems, such as pipes, ducts, and boilers, where the mechanical

systems are to remain.

CERAMIC TILE FINISHER, MARBLE FINISHER, TERRAZZO FINISHER

Assisting, helping or supporting the tile, marble and terrazzo

mechanic by performing their historic and traditional work assignments



required to complete the proper installation of the work covered by
said crafts. The term "Ceramic" is used for naming the classification
only and is in no way a limitation of the product handied. Ceramic

takes into consideration most hard tiles.

COMMUNICATION TECHNICIAN

Installing, manufacturing, assembling and maintaining sound and
intercom, protection alarm (security), fire alarm, master antenna
television, closed circuit television, low voltage control for
computers and/or door monitoring, school communications systems,
telephones and servicing of nurse and emergency calls, and the
installation and maintenance of transmit and receive antennas,
transmitters, receivers, and associated apparatus which operates in
conjunction with above systems. All work associated with these system
installations will be included EXCEPT the installation of protective
metallic conduit in new construction projects {excluding less than
ten-foot runs strictly for protection of cable) and 120 volt AC (or

higher) power wiring and associated hardware.

MATERIAL TESTER I: Hand coring and drilling for testing of materials;



field inspection of uncured concrete and asphalt.

MATERIAL TESTER II: Field inspection of welds, structural steel,
fireproofing, masonry, soil, facade, reinforcing steel, formwork,
cured concrete, and concrete and asphalt batch plants; adjusting

proportions of bituminous mixtures.

OPERATING ENGINEERS - BUILDING

Class 1. Asphalt Plant; Asphalt Spreader; Autograde; Backhoes with
Caisson Attachment; Batch Plant; Benoto (requires Two Engineers);
Boiler and Throttle Valve; Caisson Rigs; Central Redi-Mix Plant;
Combination Back Hoe Front End-loader Machine; Compressor and Throttle
Valve; Concrete Breaker (Truck Mounted); Concrete Conveyor; Concrete
Paver (over 27E cu. ft.): Concrete Paver (27 cu. ft. and under);

Concrete Placer; Concrete Pump (Truck Mounted); Concrete Conveyor
(Truck Mounted); Concrete Tower; Cranes, All; GCl and similar types
(required two operators only); Cranes, Hammerhead; Creter Crane;
Crusher, Stone, etc.; Derricks, All; Derricks, Traveling; Formless

Curb and Gutter Machine; Grader, Elevating; Grouting Machines;

Highlift Shovels or Front Endloader 2-1/4 yd. and over; Hoists,



Elevators, outside type rack and pinion and similar machines; Hoists,
one, two and three Drum; Hoists, Two Tugger One Floor; Hydraulic
Backhoes; Hydraulic Boom Trucks; Hydro Vac (and similar equipment -
excluding hose work and any sewer work); Locomatives, All; Lubrication
Technician; Manipulators; Motor Patrol; Pile Drivers and Skid Rig;

Post Hole Digger; Pre-Stress Machine; Pump Cretes Dual Ram; Pump
Cretes: Squeeze Cretes - Screw Type Pumps, Gypsum Bulker and Pump;
Raised and Blind Hole Drill; Rock Drill (self-propelled); Rock Drill -

Truck Mounted; Roto Mill Grinder; Scoops - Tractor Drawn; Slipform
Paver; Scrapers Prime Movers; Straddle Buggies; Tie Back Machine;

Tractor with Boom and Side Boom; Trenching Machines.

Class 2. Bobcat (over 3/4 cu. yd.); Boilers; Brick Forklift; Broom,

All Power Propelled; Bulldozers; Concrete Mixer (Two Bag and Over);
Conveyor, Portable; Forklift Trucks; Highlift Shovels or Front
Endloaders under 2-1/4 yd.; Hoists, Automatic; Hoists, Sewer Dragging
Machine; Hoists, Tugger Single Drum; Laser Screed; Rollers, All; Steam
Generators; Tractors, All; Tractor Drawn Vibratory Roller; Winch

Trucks with "A" Frame.

Class 3. Air Compressor; Asphalt Spreader; Combination - Small



Equipment Operator; Generators; Heaters, Mechanical; Hoists, Inside
Elevators - (Rheostat Manual Controlled); Hydraulic Power Units (Pile
Driving, Extracting, or Drilling - with a seat); Lowboys; Pumps, Over
3" (1 to 3 not to exceed tota! of 300 ft.); Pumps, Well Points;

Welding Machines (2 through 5); Winches, 4 Small Electric Drill

Winches; Bobcat (up to and including 3/4 cu. yd.).

Class 4. Elevator push button with automatic doors; Hoists, Inside;

Oilers; Brick Forklift.

Class 5. Assistant Craft Foreman

Class 6. Mechanics; Welders.

Class 7. Gradall

OPERATING ENGINEERS - HIGHWAY CONSTRUCTION

Class 1. Asphalt Plant; Asphalt Heater and Planer Combination; Asphalt

Heater Scarfire; Asphalt Silo Tender; Asphalt Spreader; Autograder;



ABG Paver; Backhoes with Caisson Attachment; Ballast Regulator; Belt
Loader; Caisson Rigs; Car Dumper; Central Redi-Mix Plant; Backhoe
w/shear attachments; Combination Backhoe Front Endloader Machine, (1
cu. yd. Backhoe Bucket or over or with attachments); Concrete Breaker
(Truck Mounted); Concrete Conveyor; Concrete Paver over 27E cu. ft.;
Concrete Placer; Concrete Tube Float; Cranes, all attachments; Cranes,
Tower of all types; Creter Crane; Crusher, Stone, etc.; Derricks,

All; Derrick Boats; Derricks, Traveling; Directional Boring Machine

over 12"; Dredges; Formless Curb and Gutter Machine; Grader,
Elevating; Grader, Motor Grader, Motor Patrol, Auto Patrol, Form
Grader, Pull Grader, Subgrader; Guard Rail Post Driver Mounted;
Hoists, One, Two and Three Drum; Hydraulic Backhoes; Hydro Vac, Self
Propelled, Truck Mounted {excluding hose work and any sewer work);
Lubrication Technician; Manipulators; Pile Drivers and Skid Rig;
Pre-Stress Machine; Pump Cretes Dual Ram; Rock Drill - Crawler or Skid
Rig; Rock Drill - Truck Mounted; Rock/Track Tamper; Roto Mill

Grinder; Slip-Form Paver; Snow Melters; Soil Test Drill Rig (Truck
Mounted); Straddle Buggies; GCl Crane; Hydraulic Telescoping Form
(Tunnel); Tie Back Machine; Tractor Drawn Belt Loader; Tractor Drawn
Belt Loader with attached pusher; Tractor with Boom; Tractaire with

Attachments; Traffic Barrier Conveyor Machine; Raised or Blind Hole



Drills; Trenching Machine {over 12"); Truck Mounted Concrete Pump with
Boom; Truck Mounted Concrete Conveyor; Work Boat (no license required
- 90 h.p. or above); Underground Boring and/or Mining Machines; Wheel

Excavator; Widener (APSCO).

Class 2. Batch Plant; Bituminous Mixer; Boiler and Throttle Valve;
Bulldozers; Car Loader Trailing Conveyors; Combination Backhoe Front
Endloader Machine {less than 1 cu. yd. Backhoe Bucket or over or with
attachments); Compressor and Throttle Valve; Compressor, Common
Receiver (3); Concrete Breaker or Hydro Hammer; Concrete Grinding
Machine; Concrete Mixer or Paver 7S Series to and including 27 cu.

ft.; Concrete Spreader; Concrete Curing Machine, Burlap Machine,
Belting Machine and Sealing Machine; Concrete Wheel Saw (large
self-propelled - excluding walk-behinds and hand-held); Conveyor Muck
Cars {(Haglund or Similar Type); Drills, all; Finishing Machine -

Concrete; Highlift Shovels or Front Endloader; Hoist - Sewer Dragging
Machine; Hydraulic Boom Trucks (All Attachments); Hydro Blaster; All
Locomotives, Dinky; Off-Road Hauling Units; Non-Self Loading Dump;
Ejection Dump; Pump Cretes: Squeeze Cretes - Screw Type Pumps, Gypsum
Bulker and Pump; Roller, Asphalt; Rotary Snow Plows; Rototiller,

Seaman, etc., self-propelled; Scoops - Tractor Drawn; Self-Propelled



Compactor; Spreader - Chip - Stone, etc.; Scraper; Scraper - Prime
Mover in Tandem (Regardless of Size); Tank Car Heater; Tractors, Push,

Pulling Sheeps Foot, Disc, Compactor, etc.; Tug Boats.

Class 3. Boilers; Brooms, All Power Propelled; Cement Supply Tender;
Compressor, Common Receiver (2); Concrete Mixer (Two Bag and Over);
Conveyor, Portable; Farm-Type Tractors Used for Mowing, Seeding, etc.;
Fireman on Boilers; Forklift Trucks; Grouting Machine; Hoists,

Automatic; Hoists, All Elevators; Hoists, Tugger Single Drum; Jeep
Diggers; Low Boys; Pipe Jacking Machines; Post-Hole Digger; Power Saw,
Concrete Power Driven; Pug Mills; Rollers, other than asphalt; Seed

and Straw Blower; Steam Generators; Stump Machine; Winch Trucks with

"A" Frame; Work Boats; Tamper - Form - Motor Driven.

Class 4. Air Compressor - Small and Large; Asphalt Spreader, Backend
Man; Bobcat (Skid Steer) all; Brick Forklift; Combination - Small
Equipment Operator; Directional Boring Machine up to 12"; Generators;
Heaters, Mechanical; Hydraulic Power Unit (Pile Driving, Extracting,

or Drilling); Hydro-Blaster; Light Plants, All (1 through 5); Pumps,

over 3" (1 to 3 not to exceed a total of 300 ft.); Pumps, Well Points;

Tractaire; Trencher 12" and under; Welding Machines (2 through 5);



Winches, 4 Small Electric Drill Winches.

Class 5. Oilers and Directional Boring Machine Locator.

Class 6. Field Mechanics and Field Welders

Class 7. Gradall and machines of like nature.

OPERATING ENGINEERS - FLOATING

Diver. Diver Wet Tender, Diver Tender, ROV Pilot, ROV Tender

SURVEY WORKER - Operated survey equipment including data collectors,

G.P.S. and robotic instruments, as well as conventional levels and

transits.

TRUCK DRIVER - BUILDING, HEAVY AND HIGHWAY CONSTRUCTION

Class 1. Two or three Axle Trucks. A-frame Truck when used for



transportation purposes; Air Compressors and Welding Machines,
including those pulled by cars, pick-up trucks and tractors;
Ambulances; Batch Gate Lockers; Batch Hopperman; Car and Truck
Washers; Carry-alls; Fork Lifts and Hoisters; Helpers; Mechanics
Helpers and Greasers; Oil Distributors 2-man operation; Pavement
Breakers; Pole Trailer, up to 40 feet; Power Mower Tractors;
Self-propelled Chip Spreader; Skipman; Slurry Trucks, 2-man operation;
Slurry Truck Conveyor Operation, 2 or 3 man; Teamters; Unskilled
dumpman; and Truck Drivers hauling warning lights, barricades, and

portable toilets on the job site.

Class 2. Four axle trucks; Dump Crets and Adgetors under 7 yards;
Dumpsters, Track Trucks, Euclids, Hug Bottom Dump Turnapulls or
Turnatrailers when pulling other than self-loading equipment or
similar equipment under 16 cubic yards; Mixer Trucks under 7 yeards;

Ready-mix Plant Hopper Operator, and Winch Trucks, 2 Axles.

Class 3. Five axle trucks; Dump Crets and Adgetors 7 yards and over;
Dumpsters, Track Trucks, Euclids, Hug Bottom Dump Turnatrailers or
turnapulls when pulling other than self-loading equipment or similar

equipment over 16 cubic yards; Explosives and/or Fission Material



Trucks; Mixer Trucks 7 yards or over; Mobile Cranes while in transit;
Oil Distributors, 1-man operation; Pole Trailer, over 40 feet; Pole
and Expandable Trailers hauling material over 50 feet long; Slurry
trucks, 1-man operation; Winch trucks, 3 axles or more;

Mechanic--Truck Welder and Truck Painter.

Class 4. Six axle trucks; Dual-purpose vehicles, such as mounted
crane trucks with hoist and accessories; Foreman; Master Mechanic;

Self-loading equipment like P.B. and trucks with scoops on the front.

Other Classifications of Work:

For definitions of classifications not otherwise set out, the
Department generally has on file such definitions which are available.
If a task to be performed is not subject to one of the

classifications of pay set out, the Department will upon being
contacted state which neighboring county has such a classification and
provide such rate, such rate being deemed to exist by reference in

this document. If no neighboring county rate applies to the task, the
Department shall undertake a special determination, such special

determination being then deemed to have existed under this



determination. If a project requires these, or any classification not
listed, please contact IDOL at 217-782-1710 for wage rates or

clarifications.

LANDSCAPING

Landscaping work falls under the existing classifications for laborer,
operating engineer and truck driver. The work performed by landscape
plantsman and landscape laborer is covered by the existing
classification of laborer. The work performed by landscape operators
(regardiess of equipment used or its size) is covered by the
classifications of operating engineer. The work performed by
landscape truck drivers (regardless of size of truck driven) is

covered by the classifications of truck driver.

MATERIAL TESTER & MATERIAL TESTER/INSPECTOR | AND I

Notwithstanding the difference in the classification title, the
classification entitled "Material Tester |" involves the same job
duties as the classification entitled "Material Tester/Inspector I".

Likewise, the classification entitled "Material Tester [I" involves



the same job duties as the classification entitled "Material

Tester/Inspector 1",
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