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Beliefs 
 Education is a responsibility that requires open, dependable and connected 

dialogue and partnerships among staff, students, parents and community. 

 All students should have access to high quality learning experiences in a safe 

environment. 

 Collaborative and continuous improvement should be embraced and 

implemented. 

 By providing access to resources that meet individual needs, all students will 

be afforded the ability to grow academically, socially, and emotionally as 

students and life-long learners. 

 Diversity must be embraced to ensure quality learning experiences.  

 Every student will be offered opportunities that foster excitement, 

engagement and a connection to North Boone. 

 We should attract and retain the very best staff and invest in their training 

and development. 



Mission Statement 
 The Mission of the North Boone educational community is to provide 

students with exceptional experiences that continuously develop their minds 

and characters, fostering life-long learning and responsible citizenship. 

 

Parameters 
 Diversity will be respected; discrimination of any kind will not be tolerated. 

 We will be fiscally and legally responsible. 

 Inventive thinking and problem solving will be encouraged. 

 The decision making process will be collaborative, student centered, 

informed and data driven. 

 Learning is the primary focus; we will maintain high expectations for all. 

 

 

 

 

 

 

 

 

 



Strategies 

 Staffing 

 Significantly increase and enhance staffing and supports to students. 

 Curriculum  

 100% of students will be engaged in and successfully complete a PreK-

12 standards aligned curriculum. 

 Parent and Community Involvement and Communication  

 Significantly increase and enhance community relationships and 

external communication. 

 Significantly increase and improve District-wide relationships and 

internal communication. 

 Facilities 

 We will provide clean, well-maintained, up to date facilities that are 

safe and conducive to learning. 

 
























	09. A-2015-2021 Strategic Plan.pdf
	09. A-Strategic Planning
	09. A-2015-2021 Strategic Plan - December 2015
	09. A-Action Plan Staffing-Mentor
	09. A-Action Plan Staffing-Support
	09. A-Action Plan Template  Staffing Substitute
	09. A-Curriculum Strategic Action Plan 1
	09. A-Curriculum Strategic Action Plan 2
	09. A-Facilities - Strategic Plan
	09. A-Involvement and Communication


