ATTACHMENT X-F

ATTACHMENT X-F: TRS Supplemental Savings Plan

Recommended Motion: Move to approve the TRS Supplemental Savings Plan
Resolution

Recommended Action: Approve the motion

Ilinois law requires Teacher’s Retirement Systems (TRS) to offer an option defined contribution
benefit to active members. TRS has contracted with Voya Financial to develop the
Supplemental Savings Plan (SSP) which is a 457(b) retirement plan. North Boone has a 403(b)
retirement plan in place currently.

The SSP is a tax-favored retirement savings plan intend to supplement retirement benefits
provided by TRS. North Boone’s responsibility in this process as the employer falls into three
functions. These include employment status reporting, elective deferral and employer
contribution processing and contribution limit monitoring.



North Boone CUSD 200

Resolution

WHEREAS, the North Boone CUSD 200 (the “Employer”) is a political subdivision of the State of lllinois,
or an agency or instrumentality of the State of Illinois or of a political subdivision of the State of lllinois
and thus, an eligible employer pursuant to Section 457(e)(1)(A) of the Internal Revenue Code of 1986.

WHEREAS, on behalf of certain of its employees, the Employer wishes to adopt the Teachers’
Retirement System of the State of Illinois Supplement Savings Plan (the “Supplemental Savings Plan”) by
entering into an Employer Participation Agreement between the Teachers’ Retirement System of the
State of lilinois (the “System”) and the Employer.

NOW, THEREFORE, BE IT RESOLVED, that, effective June 21st, 2022 the Employer shall enter into the
Employer Participation Agreement, in substantially the same form as presented to the Board of the
Employer, subject to the terms and conditions of the Supplemental Savings Plan.

RESOLVED, that the appropriate officers of the Employer (the “Authorized Officers”) be and hereby are
authorized and directed to take any and all further action, including the execution and delivery of
documents and instruments, as such Authorized Officers deem necessary or desirable in their sole
discretion to effectuate fully and carry out the purposes of the foregoing resolutions and to insure that
the Employer performs all of its duties and responsibilities, as set forth in the Employer Participation
Agreement and the Supplemental Savings Plan.
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Plan Highlights

Teachers’ Retirement System Supplemental Savings Plan (SSP)

Saving for the future is important, and the SSP can help you Bring More to your retirement
savings strategy. This flyer is designed to help you understand the Plan provisions.

Eligibility

Active TRS members who are full-time and part-time
contractual employees are eligible for the SSP. However,
eligible TRS members can sign up for the SSP only after their
employer formally agrees to participate in the SSP. All retired
and inactive TRS members are not eligible for the SSP.

Contributions

You can elect the amount you want to contribute per
paycheck to your SSP account (in whole dollar increments).
You must contribute a minimum of $30 per pay period on a
pre-tax or Roth after-tax basis.

Your pre-tax and/or Roth after-tax contribution elections will
apply to all eligible compensation across all participating
employers. This means that participants working for multiple
employers will have their contribution election deducted by
each eligible employer. For example, a participant working
for 2 employers that have adopted the SSP, who elects to
contribute $30 per pay period will see that amount deducted
by both employers for a total of $60 per pay period. If you
work for multiple employers, please consider carefully the
amount you want to contribute in total across all employers.

Catch-up contributions

« Age 50+ Catch-up - available starting the calendar year you
turn 50 years of age.

« Special Catch-up - available in the three years prior to the
year you reach Normal Retirement Age.

Both catch-up provisions cannot be used during the same
calendar year. You must use the catch-up provision that
yields the higher contribution limit. For current IRS limits on
catch-up contributions, go to www.voya.com/IRSlimits.

Rollovers

The Plan does accept pre-tax and Roth after-tax rollover balances
from eligible retirement savings plans. You may want to seek the
help of a financial or tax advisor prior to requesting a rollover.

Beneficiary designation
Designate and change your beneficiary information online
anytime at trsilssp.voya.com.

Vesting

Vesting means ownership of the money in your account.
You’re always 100% vested in your own contributions,
employer matching and non-elective contributions, any
rollover contributions, and any investment earnings on those
contributions.

Plan Fees

To cover plan-related expenses such as record keeping,
member education, and administrative professional services,
an annual, flat-dollar fee of $100, referred to as the Plan
Administrative Fee, will be assessed to each SSP account, in
addition to investment option fees and expenses. The Plan
Administrative Fee will be assessed on a quarterly basis ($25/
quarter) and will be visible to you through the SSP participant
website as part of your transaction history as well as on your
account statements.

Withdrawal options
The following types of withdrawals are available through the SSP:

« Termination/Installment
« Partial Termination
« Military leave

« Rollover Source

+ Age 59

« Unforseeable Emergency

« Required Minimum Distribution

Withdrawals are subject to ordinary income tax.

Local TRS SSP representatives*

Northern Illinois Western Illinois

Tonya Coleman Stacey Russell

(312) 342-5408 (217) 502-9711
Tonya.Coleman@voya.com Stacey.Russell@voya.com

Eastern Illinois

Terri Bailey

(217) 306-2455
Terri.Bailey@voya.com

To schedule a virtual appointment, go to:
https://trsssp457b.timetap.com and follow the prompts.
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Account access

« Access your account and retirement planning information
online at trsilssp.voya.com.

« Access and manage your account on-the-go. Search “Voya
Retire” in your favorite app store.

« Call the TRS SSP Service Center at 844-877-4572
(844-TRS-457B) (TDD: 800.579.5708). Associates are
available Monday through Friday, 7 a.m. to 7 p.m. CT,
excluding stock market holidays.

iPhone is a trademark of Apple Inc., registered in the U.S. and other countries.

Android is a trademark of Google Inc.

Investment options

You should consider the investment objectives, risks, and
charges and expenses of the mutual funds offered through
the SSP, carefully before investing. The fund prospectuses and
information booklet containing this and other information
can be found online, by contacting your local TRS SSP
representatives, or through the TRS SSP Service Center at
844-877-4572 (844-TRS-457B). Please read the information
carefully before investing.

Stability of Principal
- MissionSquare Plus Fund R10
- Vanguard Federal Money Market

(You could lose money by investing in the Fund. Although the Fund seeks
to preserve the value of your investment at $1.00 per share, it cannot
guarantee it will do so. An investment in the Fund is not insured or
guaranteed by the Federal Deposit Insurance Corporation or any other
government agency. The Fund’s sponsor has no legal obligation to provide
financial support to the Fund, and you should not expect that the sponsor
will provide financial support to the Fund at any time.)

Bonds

« PIMCO income Fund, Instl

« BlackRock U.S. Debt Index Fund, F

« PGIM High Yield Fund, R6

« Garcia Hamilton ESG Core Bond Fund

Large Blend
« BlackRock Equity Index Fund, F

Small/Mid/Speciaity
« BlackRock Mid Capitalization Equity Index Fund, F

« BlackRock Russell 2000° Index Fund, F
«Vanguard Real Estate Index Fund, Admiral

Learn more

Global/International
« BlackRock MSCI ACWI ex-U.S. Index Fund, F
« BlackRock MSCI ACWI ESG Focus Index Fund, F

Target Date Funds

« BlackRock LifePath® Index Retirement
« BlackRock LifePath® Index 2025
« BlackRock LifePath® Index 2030
« BlackRock LifePath® Index 2035
« BlackRock LifePath® Index 2040
« BlackRock LifePath® Index 2045
« BlackRock LifePath® Index 2050
« BlackRock LifePath® Index 2055
« BlackRock LifePath® Index 2060
« BlackRock LifePath® Index 2065

There is no guarantee that any investment option will achieve its stated objective.
Principal value fluctuates and there is no guarantee of value at any time, including
the target date. The “target date" is the approximate date when you plan to start
withdrawing your money. When your target date is reached, you may have more
or less than the original amount invested. For each target date Portfolio, until

the day prior to its Target Date, the Portfolio will seek to provide total returns
consistent with an asset allocation targeted for an investor who is retiring in
approximately each Portfolio’s designation Target Year. Prior to choosing a Target
Date Portfolio, investors are strongly encouraged to review and understand the
Portfolio’s objectives and its composition of stocks and bonds, and how the asset
allocation will change over time as the target date nears. No two investors are
alike and one should not assume that just because they intend to retire in the
year corresponding to the Target Date that that specific Portfolio is appropriate
and suitable to their risk tolerance. It is recommended that an investor consider
carefully the possibility of capital loss in each of the target date Portfolias, the
likelihood and magnitude of which will be dependent upon the Portfolio’s asset
allocation. On the Target Date, the portfolio will seek to provide a combination of
total return and stability of principal.

Stocks are more volatile than bonds, and portfolios with a higher
concentration of stocks are more likely to experience greater fluctuations in
value than portfolios with a higher concentration in bonds. Foreign stocks
and small and midcap stocks may be more volatile than large cap stocks.
Investing in bonds also entails credit risk and interest rate risk.

The Voya Index Solution Portfolios™ are actively managed and the asset
allocation adjusted over time. The portfolios may merge with or change to
other portfolios over time. Refer to the prospectus for more information about
the specific risks of investing in the various asset classes included in the Voya
index Solution Portfolios.

For more details on all of the Plan’s benefits, investment education resources, and features including videos, articles, newsletters
and savings calculators, visit the participant website at trsilssp.voya.com.

*Information from registered Plan Service Representatives is for educational purposes only and is not legal, tax or investment advice. Local Plan Service
Representatives are registered representatives of Voya Financial Advisors, Inc., member SIPC.

This guide is a brief, non-technical description of certain provisions of the SSP. It is not intended to be a complete statement of plan provisions. If a description in

this summary differs from the Plan document, the Plan document prevails.

Plan administrative services are provided by Voya Institutional Plan Services, LLC (VIPS). VIPS is a member of the Voya® family of companies.
215218 833100_0821 WLT 250009655 © 2021 Voya Services Company. All rights reserved. CN1763141_1223



EMPLOYER BULLETIN

TRS SUPPLEMENTAL SAVINGS PLAN
EMPLOYER OVERVIEW

October 2021

Teachers’ Retirement System will launch its new Supplemental
Savings Plan (SSP) in January 2022. The System will stagger the imple-
mentation of the plan in order to provide employers and members
more time to learn about this optional retirement savings plan for
eligible members.

SUPPLEMENTAL SAVINGS PLAN This guide is designed to provide TRS employers with the information
they need to understand the basics of the SSP as wel as their respon-
sibilities under state law in implementing the plan.

1. What is the TRS Supplemental Savings Plan?

The TRS Supplemental Savings Plan is a tax-favored retirement savings vehicle that is intended to supple-
ment the retirement benefits provided by the TRS defined benefit plan. The tax-favorable features of the
plan are provided by federal tax laws and regulations regarding “cligible deferred compensation plans”
under Section 457(b) of the Internal Revenue Code.

Unlike the traditional TRS defined benefit plan, participation in, and contributions to, the SSP are voluntary
for eligible TRS members. In addition, employers can elect to make discretionary contributions to help their

employees save for retirement.

The TRS SSP is enabled by Section 16-204 of the Illinois Pension Code, which was enacted by Public Act
100-769, effective August 10, 2018. The TRS Board of Trustees adopted the TRS SSP plan document, effective
October 29, 2019, and amended it on October 30, 2020.

The TRS SSP is not a 403(b) tax-sheltered annuity plan. Aithough many of the contribution, investment and
distribution features are similar to 403(b) plans. The federal tax laws that apply to the SSP are different and
contributions to a 403(b) plan do not affect how much an employee can contribute to the SSP. On the other
hand, contributions to other 457(b) plans in which the employee participates do affect what can be contrib-
uted to the SSP. An employer is permitted to offer the TRS SSP alongside an already existing 403(b) plan or

457(b) plan.

2. Who can participate in the TRS SSP?
Active TRS employees of eligible employers can participate. An SSP-eligible employee is a full-time or part-
time contractual TRS member who is a teacher as defined in Section 16-106 of the lllinois Pension Code. TRS
members who are substitutes, part-time non-contractual or extra duty only are not eligible to participate in
the TRS SSP.

(more)

2815 West Washington
P.O. Box 19253

T EACH E RS’ RETI R E M E N T SYSTE M Springfield, lllinois 62794-9253

(888) 678-3675

OF THE STATE OF ILLINOIS employers@trsil.org
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Retired and inactive TRS members are not eligible to participate in the SSP.

An eligible employer is a TRS employer subject to Article 16 of the Illinois Pension Code. Eligible employ-
ers do not include non-governmental tax-exempt organizations, which include the Illinois Education
Association, the lllinois Federation of Teachers and the [llinois Association of School Boards. While these
employers have an educational purpose, they are not government employers.

3. When and how does an employer adopt the SSP?

Adoption Requirement

All eligible employers are required under Section 16-204 of the lllinois Pension Code to adopt the TRS SSP.
Specifically, Section 16-204 indicates, “All employers must comply with the reporting and administrative func-
tions established by the System and are required to implement the benefits established under this Section.”

Employees will not be eligible to participate in the SSP unless their employer has adopted the SSP. TRS
has not established a deadline for adoption of the SSP at this time. A sample resolution and SSP Employer
Participation Agreement is located on the TRS website at:

Adoption Process

The governing body or head of each participating employer must approve the adoption of the S5P and
memorialize the approval by completing a resolution to adopt the plan and the Supplemental Savings Plan
Employer Participation Agreement. The resolution and agreement must be signed and dated by a duly
authorized representative of the employer.

The completed forms should be uploaded using the secure Document Upload area within the Employer
Access area on the TRS website. A dropdown menu has been added to the secure Document Upload area
with an option for the SSP Employer Participation Agreement. Do not return the Employer Participation
Agreement to TRS until the agreement is formally adopted. The TRS Employer Services Department will
review the documents and contact the employer if any issues arise.

Employers with Existing 457(b) Plans

Employers that have an existing 457(b) plan have a choice whether to offer the TRS SSP alongside their
existing plans or to have the TRS SSP replace their existing plans. TRS will not advise employers as to
whether an employer should or should not replace their existing plan.

To offer the TRS SSP alongside the existing plans, employers should check box (1) in the “Type of Adoption
and Effective Date” section of the Participation Agreement. If an employer decides to replace their existing
plan with the TRS SSP, TRS and Voya will work with the employer and the employer’s recordkeeper for the
existing plan on transferring plan assets from the existing plan to the TRS SSP. The employer would work
with the existing recordkeeper to amend the plan documents and contracts for purposes of terminating the
existing plan. Employers who plan to replace their existing plan with the TRS SSP should contact the TRS
Chief Benefits Officer at chief_benefits_officer@trsil.org.

4. When can employees start making elective deferrals?

Employees will be eligible to enroll and set their elective deferral amounts after the employer adopts the
SSP by returning the signed Participation Agreement and the employees’ information is subsequently trans-
mitted to the TRS recordkeeper, Voya Financial.

The earliest an employee will be able to elect their deferral amount is January 10, 2022 for an initial contribu-
tion deferral effective on or after March 1, 2022. After March 1, 2022, changes to deferrals and new deferrals
will be effective the 1st of every month.

EMPLOYER BULLETIN
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5. What does payroll testing involve?

Employers may report SSP contributions to TRS in one of two ways:

Data Entry/Replication Process

This method initially requires employers to create an SSP contribution report by entering employee data
manually using the TRS Gemini System. After the first SSP contribution report is submitted and posted to
TRS, then future SSP contribution reports may be replicated from your previous SSP contribution reportin
the TRS Gemini System.

Any additions/deletions/changes needed would be made manually by the employer prior to submission to
TRS. This method would be appropriate for employers who expect a small volume of SSP participants (<100)
where manual changes will be insignificant.

If you use this method for reporting SSP contributions, payroll testing will not need to be performed. TRS
already has vetted this process. Those employers that already use the data entry/replication process for
reporting in the defined benefit plan will automatically be set up to use this method for the SSP.

File Upload Process

This method requires your payroll vendor or your internal Information Technology (IT) staff, depend-

ing on who makes changes to your payroll software, to create a separate SSP defined contribution file
when each of your payrolis are generated to be submitted through the TRS Gemini System. This method
requires your payroll vendor or your internal IT staff to coordinate testing this file through a TRS Employer
Representative. TRS will begin testing SSP files with payroll vendors in December 2021.

The SSP file format requirements are located on the Gemini Resources page on the TRS website and labeled
“File Format instructions.” TRS will work with the payroll vendors and internal IT staff to resolve any issues
prior to the submission of any contribution files. If file upload testing is not fully completed by the time con-
tributions are due, employers may use the data entry/replication process to report the contributions.

6. What kind of elective deferrals can employees make?

Participating employees will be able to elect to defer pre-tax and/or Roth after-tax contributions to the SSP
beginning the week of January 10, 2022 by registering online at trsilssp.voya.com or by calling the TRS S5P
Service Center at (844) 877-4572.

At this time, elective deferrals only can be designated as flat dollar amounts per pay period. The elective
deferrals will apply to each employer if an employee works for more than one eligible employer. Deferrals
designated as a percentage of compensation will be allowed at a future date. The minimum dollar amount
that an employee can electively defer per pay period is $30. Please note that Roth elective deferrals are
immediately taxable as gross income and should be reported as taxable wages on Form W-2, Box 12,

Code “EE”.

Elective deferrals may be deducted from “compensation.” Generally, for SSP purposes, “compensa-
tion” means all cash compensation for services to the employer, including salary, wages, fees, commis-
sions, bonuses, and overtime pay that is includible in the employee’s gross income for the calendar year.
Compensation also includes deductions from cash compensation for purposes of contributing to a 403(b)
plan, a 457(b) plan, a cafeteria benefit plan or a qualified transportation fringe benefit plan.

“Compensation” does not include amounts “picked up” by the employer within the meaning of Code 414(h).
Compensation includes post-termination pay that is paid by the later of two and a half months after the date
of termination or the end of the calendar year of termination.

Post-termination pay must be either (1) pay that would have been paid to the employee if she or he had
continued working that would have been regular wages, overtime wages, commissions, bonuses, or other

EMPLOYER BULLETIN
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similar payments; or (2) a payment for unused accrued bona fide sick leave, vacation or other leave, but only
if the employee would have been able to use the leave if employment had continued and it would have been
counted as compensation if paid prior to termination.

7. What kind of discretionary contributions can employers make?

Discretionary Matching and/or Non-elective Contributions

The Employer Participation Agreement gives employers the option to contribute discretionary matching
contributions or discretionary non-elective contributions on behalf of the employee. Discretionary matching
contributions are made only when the employee makes elective deferrals. Discretionary non-elective contri-
butions are made regardless of whether the employee makes elective deferrals. Discretionary contributions
can currently be made as a flat amount on a per pay period basis only. Participants are 100 percent vested in
all contributions including employer contributions.

Discretionary Contributions Determined Year-by-Year

Employers that indicate on the Employer Participation Agreement they will make discretionary matching
contributions or discretionary non-elective contributions as designated for each plan year must annually
submit a board resolution or other document that formally sets forth the amount or rate of the matching or
non-elective contribution. Alternatively, the board resolution can provide that the rates or amounts apply
beginning as of a certain plan year until a new board resolution is submitted. In either case, the board reso-
lution or other document should be received by TRS prior to July 1st of the first applicable plan year.

8. What is the employer’s role in administering the SSP?
Generally, the employer is responsible for three functions to ensure proper administration of the SSP -
employment status reporting, contribution processing, and contribution limit monitoring.

Employment Status Reporting

Employers are required to report employment status accurately to TRS so employee eligibility to participate
in the TRS SSP can properly be determined. Participation is limited to active TRS-eligible employees who are
full-time or part-time contractual. Substitutes, part-time noncontractual or extra duty only employees are
not eligible. Therefore, timely employment and termination reporting is crucial to proper administration.
Please note, employees who are brand new to TRS membership must be reported to TRS in the defined
benefit plan before the employee will be eligible to enroll and make elective deferrals in the SSP.

Elective Deferral and Employer Contribution Processing
Employers are required to enter into salary reduction agreements with participating employees and timely
remit any elective deferrals and employer discretionary contributions to TRS.

The TRS SSP website enrollment process accessed by SSP eligible employees at trsilssp.yoya.com will consti-
tute the salary reduction agreement process (no separate form is necessary).

The employer is required to honor the terms of the salary reduction agreement and send the employee’s
elective deferral to TRS as soon as administratively possible, but no later than 15 business days after the
payroll period end date. Elective deferrals generally apply to compensation paid on or after the first of the
month following the month in which the salary reduction agreement is submitted.

Contribution Limit Monitoring

Annual 457(b) Contribution Limit
Employees are permitted to contribute up to the annual 457(b) limits as set by the Internal Revenue Service

for a calendar year.

EMPLOYER BULLETIN
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The maximum amount that a participant under the age of 50 can contribute to the SSP in 2021 is $19,500,
including any employer contributions. Any employer discretionary matching contribution or discretionary
non-elective contribution will reduce, dollar for dollar, the amount that an employee can electively defer in
any given calendar year.

Employers should monitor the annual 457(b) limits by taking into account the employee’s age (see Age 50+
Catch-Up below) and any discretionary contributions being made on behalf of the employee. Employers
should have payroll systems in place that will cease contributions if the limit is reached.

Age 50+ Catch-Up

Employees who will turn age 50 by the end of the calendar year are eligible for the “Age 50+ Catch-Up”,
which is an additional contribution allowance over the regular annual limit that is set by the IRS on a cal-
endar year basis. The Age 50+ Catch-Up amount for 2021 is $6,500 (that annual limit becomes $26,000). A
participant eligible for the Age 50+ Catch Up will have to elect to make additional deferrals under the Age
50+ Catch-Up at trsilssp.voya.com. Employees may have both the regular deferral and an Age 50+ Catch-Up
contribution at the same time.

Special 457 Three-Year Catch-Up

If an employee has not made the maximum contribution to his or her account in prior years, he or she may
be eligible for the Special 457 Three-Year Catch-Up option. This allows an employee to elect to contribute up
to twice the annual contribution limit to the SSP during the three calendar years prior to the year in which
they reach the plan’s definition of “Normal Retirement Age.” The Normal Retirement Age is generally any
age designated by the employee that is not lower than the earliest age at which he or she can retire under
the defined benefit retirement plan with an unreduced retirement benefit (Age 60 for Tier 1 or Age 67 for
Tier 2) and not higher than age 72.

However, if the employee continues to work beyond age 72 and had not made the Special 457 Three-Year
Catch-Up election by age 72, the Normal Retirement Age shall be the age designated by the participant but
shall not be later than the age the participant separates from service.

if an employee is eligible for both the Age 50+ Catch-Up and the Special 457 Three-Year Catch-Up, he or she
can elect the one that yields a higher limit, but not both. If the employee is eligible, the Special 457 Three-
Year Catch-Up election is made by filling out a form and submitting it to TRS for approval.

Aggregate Contribution Limits

If the employee also participates in another 457(b) plan, such as a 457(b) plan sponsored by the employer
or the State of Illinois Deferred Compensation Plan, contributions made to those plans count toward the
annual 457(b) limit. 403(b) plan contributions are not aggregated with 457(b) plan contributions for limit-
ing monitoring purposes. Employers will need to monitor employee and employer 457(b) contributions to
administer the aggregate contribution limit across multiple 457(b) plans for their participating employees.

9. Will new TRS-eligible employees be automatically enrolled
into the SSP in January 2022?

No. Public Act 102-0540 indicates, “As soon as is practicable on or after January 1, 2022, the System shall auto-
matically enroll any employee who first becomes an active member or participant in the System.” TRS is imple-
menting the SSP in a phased approach. The first phase will not include automatic enrollment into the SSP.

The first phase of the SSP being implemented in January 2022, will allow already existing active SSP-eligible
employees to voluntarily elect to contribute to the SSP if their employer has adopted the SSP. SSP-eligible
employees who want to contribute to the SSP have to enter into a Salary Reduction Agreement by register-
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ing online at trsilssp.voya.com or by calling the TRS SSP Service Center at (844) 877-4572 in order for their
employer to have the authority to deduct SSP contributions from their salary.

TRS will notify each employer which of their employees have voluntarily entered into a salary reduction
agreement on the SSP Deferrals Report. The SSP Deferrals Report can be obtained from the TRS Gemini
System beginning in February 2022. A notification email will also be sent to the authorized SSP contact on
file for the employer when changes are made by employees.

The second phase of the SSP will automatically enroll new SSP-eligible members into the SSP at 3 percent
of their pre-tax gross compensation, unless the member otherwise instructs Voya Financial that he/she
chooses to opt-out within a certain time frame. Further information will be provided to all eligible employ-
ers once the automatic enrollment process is further developed.

TRS anticipates that all notices required allowing new SSP-eligible employees the ability to opt out of the
SSP will be provided by Voya Financial directly to the employee. The employer will be notified of new auto-
matic enrollments or changes to automatic enrollments through the S5P Deferrals Report.

10. Will training be provided to employers on the TRS SSP?
Yes. Employer webinar training is expected to take place beginning in December 2021. Please watch for
Employer Bulletins announcing TRS SSP training.

11. My employer has already adopted the TRS SSP and submitted
the Participation Agreement to TRS. What are the next steps?

Please complete the Authorized Contact form.

TRS will need to have the most up-to-date information about your SSP contacts. This formislocated on

the TRS website at www.trsil.org/employers/Supplemental-Savings-Plan. The completed form should be
uploaded using the secure Document Upload area within your Employer Access Account on the TRS website.

Watch for TRS SSP Webinar Training Dates.
Employer webinar training will begin in December 2021. Please watch for Employer Bulletins announcing TRS
SSP Employer webinar training.

Access your TRS Deferrals Report beginning in February 2022.

The TRS Deferrals Report will first be available in February 2022 for contribution effective dates beginning
on March 1, 2022. Use this report to make the appropriate SSP pre-tax and/or after-tax Roth payroll deduc-
tions for any participant enrollments in the SSP. Accessing the TRS Deferrals Report will be covered in future
Employer Webinar training.

12. Who do | contact if | have questions about the SSP?
All questions should be directed to the TRS Employer Services Department at (888) 678-3675 or via email at
employers@trsil.org.

Printed by the authority of the State of lilinois.
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