
  ATTACHMENT X-G 
 
 
ATTACHMENT X-G: Flex Spending, and Ancillary Employee Benefits 
 
Potential motion: Move to Approve the addition of Flex Spending and 

Optional Ancillary Employee Benefits for Medical and 
Life 

 
Recommended action:  Approve the motion 
 
 
It is recommended the Board approve the motion to add FSA – Flexible Spending Account for 
staff, to be administered by Diversified Benefits Services, Inc.  This gives staff at North Boone 
CUSD #200 the ability to reduce their taxable wages by opening a flex spending account for 
either one or both Medical Reimbursement Plan and Dependent Care Reimbursement Plan.  The 
potential cost to the district would be the $350.00 one-time set up fee and an annual fee of 
$100.00.  The employees would pay the monthly fee of $4.50 + $1.00 for the debit card.  There 
is a minimum of $150.00 per month so there is a potential fee for the difference if there is not 
enough staff that sign up for flex spending.  There is a cost savings to the district as well for the 
board share of FICA and Medicare taxes that could potentially cover the annual and monthly 
cost of the flex spending depending on how many people sign up.  Information is attached on the 
flex spending. 
 
It is also recommended to add ancillary employee benefits from either AFLAC or Allstate.  On 
November 30, 2016, the insurance committee will decide on the vendor after interviewing both 
companies.  These companies provided ancillary benefits for employee such as critical illness, 
accidental medical, hospitalization, cancer care, short term disability insurance and life 
insurance.  These are all voluntary and fully paid by the employee.  There are no fees for the 
district.  There is a cost savings for the district.  Some of the above plans are tax free and the 
board would save from not paying FICA and Medicare on the cost of the plans. 
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