ATTACHMENT NO. IX-C

ATTACHMENT NO. IX-C:  First Reading of Policies

Suggested Motion: Move to approve changes to Board Policies 2:20, 2:100,
2:110, 4:50, 7:20, 7:180, 7:200, and 8:30, pending final
approval on January 24, 2011.

Recommended Action: Approve the motion.

On December 6, 2010, the Policy Committee reviewed the following policies to be
amended pursuant to IASB PRESS recommendations:

2:20, Powers and Duties of the School Board

2:100, Board Member Conflict of Interest

2:110, Qualifications, Term, and Duties of Board Officers
4:50, Payment Procedures

7:20, Harassment of Students Prohibited

7:180, Preventing Bullying, Intimidation, and Harassment
7:200, Suspension Procedures

8:30, Visitors To and Conduct On School Property

The Policy Committee recommends approval of the suggested changes to the above
policies, which will be brought back to the January 24™ Board meeting for final approval.
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School Board

Powers and Duties of the School Board

The major powers and duties of the School Board include, but are not limited to:

L.

10.

11.

12.

13.
14.
15.

Formulating, adopting, and modifying District policies, at its sole discretion, subject only
to mandatory collective bargaining agreements and State and federal law.

Employing a superintendent and other personnel, making employment decisions,
dismissing personnel, and establishing an equal employment opportunity policy that
prohibits unlawful discrimination.

Directing, through policy, the Superintendent, in his or her charge of the District’s
administration.

Approving the annual budget, tax levies, major expenditures, payment of obligations,
annual audit, and other aspects of the District’s financial operation; and making available
a statement of financial affairs as provided in state law.

Entering contracts using the public bidding procedure when required.

Indemnifying, protecting, and insuring against any loss or liability of the School District,
Board members, employees, and agents as provided or authorized by state law.
Providing, constructing, controlling, and maintaining adequate physical facilities; making
school buildings available for use as civil defense shelters; and establishing a resource
conservation policy.

Establishing an equal educational opportunities policy that prohibits unlawful
discrimination.

Approving the curriculum, textbooks, and educational services.

Evaluating the educational program and approving School Improvement and District
Improvement Plans.

Submitting to parents/guardians, District taxpayers, the governor, the General Assembly,
and the State Board of Education a school report card assessing the performance of its
schools and students.

Establishing and supporting student discipline policies designed to maintain an
environment conducive to learning, including deciding individual student suspension or
expulsion cases brought before it.

Establishing attendance units within the District and assigning students to the schools.
Establishing the school year.

Requiring a moment of silence to recognize veterans during any type of school event held
at a District school on November 11.

+6-—Visiting Distriet-facilities-Providing student transportation services.

16.

17.

18.

Entering into joint agreements with other school boards to establish cooperative
educational programs or provide educational facilities.

Complying with requirements in the Abused and Neglected Child Reporting Act,
Specifically, each individual School Board member must, if an allegation is raised to the
member during an open or closed School Board meeting that a student is an abused child as
defined in the Act, direct or cause the School Board to direct the Superintendent or other
equivalent school administrator to comply with the Act’s requirements concerning the
reporting of child abuse.

Communicating the schools’ activities and operations to the community and representing
the needs and desires of the community in educational matters.
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105 ILCS 5/2-3.25d, 5/10-1 et seq., 5/17-1, and 5/27-1.
115 ILCS 5/1 et seq.
325 ILCS 5/4.

1:10 (School District Legal Status), 1:20 (District Organization, Operations,
and Cooperative Agreements), 2:10 (School District Governance), 2:80
(Board Member Oath and Conduct) 2:140 (Communications To and From
the Board), 2:240 (Board Policy Development), 4:60 (Purchases and
Contracts), 4:70 (Resource Conservation), 4:100 (Insurance Management),
4:110 (Transportation), 4:150 (Facility Management and Building Programs),
5:10 (Equal Employment Opportunity and Minority Recruitment), 5:90
(Abused and Neglected Child Reporting), 6:10 (Educational Philosophy and
Objectives), 6:15 (School Accountability), 6:20 (School Year Calendar and
Day), 7:10 (Equal Educational Opportunities), 70 (Student Assignment and
Intro-District Transfer), 7:190 (Student Discipline), 7:200 (Suspension
Procedures), 7:210 (Expulsion Procedures), 8:10 (Connection with the
Community), 8:30 (Visitors to and Conduct on School Property)

November 6, 2001

December 14, 2009
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Board of Education

Board Member Conflict of Interest

No Board of Education member shall have a beneficial interest directly or indirectly in any contract,

work, or business of the District unless permitted by The-School-Code—and—thePublic—Officer
Prohibited-Aetivities Aet siare law.

Board of Education members must annually file a "Statement of Economic Interests" as required by
the Illinois Governmental Ethics Act. Each Board of Education member is responsible for filing the
statement with the county clerk of the county in which the District’s main office is located by May 1.

LEGAL REF.: 5 ILCS 420/4A-101, 420/4A-105, 420/4A-106, and 420/4A-107, 50 ILCS 105/3.
105 ILCS 5/10-9.

CROSS REF.: 2:105 (Ethics and Gift Ban), 5:/20 (Ethics)

ADOPTED: November 6, 2001

AMENDED: November 23, 2009
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School Board

Qualifications, Term, and Duties of Board Officers

The School Board officers are: President, Vice President, Secretary, and Treasurer. These officers are elected
or appointed by the Board at its organizational meeting.

President

The School Board elects a President from its members for a 2-year term. The duties of the President are to:

1. Focus the Board meeting agendas on appropriate content and preside at all meetings;

2. Make all Board committee appointments unless specifically stated otherwise;

3. Attend and observe any Board committee meeting at his or her discretion;

4. Represent the Board on other boards or agencies;

5. Serve as chairperson of the Education Officers Electoral Board which hears challenges to Board of
Education candidate nominating petitions;

6.

Sign official District documents requiring the President's signature, including Board minutes and
Certificate of Tax Levy;

7. Call special meetings of the Board;

8. Serve as the head of the public body for purposes of the Open Meetings Act and Freedom of
Information Act;

9. Ensure that a quorum of the Board is physically present at all Board meetings;
10. Administer the oath of office to new Board members; and
1. Serve as the Board's official spokesperson to the media.

The President is permitted to participate in all Board meetings in a manner equal to all other Board members,
including the ability to make and second motions.

The Vice President fills a vacancy in the Presidency.

Senior Board Member

In the absence of the Board president and vice president, the Board member with the longest service on the
Board, who is present, shall convene the meeting. Immediately following roll call and if necessary seating
new members, the Senior Board member will ask for a motion and second for President Pro Tempore (roll

call necessary). The President Pro Tempore will carry out the presidential duties until such time as a board
elected president or vice president is present.

Vice President

The Board of Education elects a Vice President from its members for a 2-year term. The Vice President
performs the duties of the President if:

1. The office of President is vacant;

2. The President is absent; or

3. The President is unable to perform the office's duties.

A vacancy in the Vice Presidency is filled by a special Board election.

Secretary

The Board elects a Secretary for a 2-year term. The Secretary may be, but is not required to be, a Board
member. The Secretary may receive reasonable compensation, as determined by the Board before
appointment. However, if the Secretary is a Board member, the compensation shall not exceed $500 per year,
as fixed by the Board at least 180 days before the beginning of the term. The duties of the Secretary are to:
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1. Keep meeting minutes for all Board meetings and keep the verbatim record for all closed Board
meetings; N

2. Mail meeting notification and agenda to news media who have officially requested copies;

3. Keep records of the Board's official acts, and sign them, along with the President, before submitting
them annually to the Treasurer on-the-first Monday-of April-and October-and-on o/ such ether times as
the Treasurer requests may require;

4. Report to the Treasurer on or before July 7, annually, such information as the Treasurer is required to

include in the Treasurer's report to the Regional Superintendent;

Act as the local election authority for all School Board elections;

Arrange public inspection of the budget before adoption;

Publish required notices;

Sign official District documents requiring the Secretary’s signature; and

Maintain Board policy, financial reports, publicity, and correspondence.

The Secretary may delegate some or all of these duties, except when state law prohibits the delegation. The
Board appoints a secretary pro tempore, who may or may not be a Board member if the Secretary is absent
from any meeting or refuses to perform the duties of the office. A permanent vacancy in the office of
Secretary is filled by special Board election.

R onw

Recording Secretary
The Board may appoint a Recording Secretary who is a staff member. The Recording Secretary shall:
1. Assist the Secretary by taking the minutes for all open Board meetings;

2. Assemble Board meeting material and provide it, along with prior meeting minutes, to Board
members before the next meeting; and
3. Perform the Secretary’s duties, as assigned, except when state law prohibits the delegation.
In addition, the Recording Secretary or Superintendent shall record all closed meeting minutes and receives
notification from Board members who desire to attend a Board meeting by video or audio means.

Treasurer

The Treasurer of the Board shall be either a member of the Board who serves a 1-year term or a non-Board
member who serves at the Board's pleasure. A Treasurer who is a Board member may not be compensated. A
Treasurer who is not a Board member may be compensated provided it is established before the appointment.
The Treasurer must:

1. Be at least 21 years old;

2. Not be a member of the County Board of School Trustees; and

3. Have a financial background or related experience, or 12 credit hours of college-level accounting.
The Treasurer shall:

Furnish a bond, which shall be approved by a majority of the full Board;
Maintain custody of school funds;

Maintain records of school funds and balances;

Prepare a monthly reconciliation report for the Superintendent and Board; and
Receive, hold, and expend District funds only upon the order of the Board.

A vacancy in the Treasurer's office is filled by Board appointment.

P e
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LEGAL REF.: 5 ILCS 120/7 and 420/4A-106.
105 ILCS 5/8-1, 5/8-2, 5/8-3, 5/8-6, 5/8-16, 5/8-17, 5/10-1, 5/10-5, 5/10-7, 5/10-8, 5/10-13,
5/10-13.1, 5/10-14, 5/10-16.5, and 5/17-1.
CROSS REF.: 2:80 (Board Member Oath and Conduct), 2:210 (Organizational School Board Meeting)
ADOPTED: November 6, 2001

AMENDED: December 14, 2009
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Operational Services

Payment Procedures

The Business Manager shall prepare a list of all due and payable bills, indicating vendor name and
amount, and shall present it to the School Board in advance of the Board’s first regular monthly
meeting. These bills are reviewed by the Board, after which they may be approved for payment by
Board order. Approval of all bills shall be given by a roll call vote and the votes shall be recorded in
the minutes. The Treasurer shall pay the bills after receiving a Board order or pertinent portions of
the Board minutes, even if the minutes are unapproved, provided the order or minutes are signed by
the Board President and Secretary, or a majority of the Board.

Checks will not be distributed or mailed prior to the check date.

The Treasurer is authorized, to—pay—Seecial-Security—taxes—payrol-liabilities—an ages—alone—with
payables-which-weuld-ineur-alate-paymentfee without further Board efEdueatien approval, 70 pay
Social Security taxes, wages, pension contribution, utility bills, and other recurring bills. These
disbursements shall be included in the listing of bills presented to the Board of Education.

The Board authorizes the Superintendent or designee to establish imprest fund accounts and a petty
cash fund system for school cafeterias, lunchrooms, athletics, or similar purposes, provided such
funds are maintained in accordance with Board policies 4:80, Accounting and Audits, and 4:92,

Imprest Fund Accounts, and remain in the custody of an employee who is properly bonded according
to State law.

LEGAL REF.: 105 ILCS 5/8-16, 5/10-7, and 5/10-20.19.
23 Il1.Admin.Code §100.70.

CROSS REF.: 4:55 (Use of Credit and Procurement Cards), 4:60 (Purchases and Contracts), 4:92
(Imprest fund Accounts), 4:80 (Accounting and Audits)

ADOPTED: November 6, 2001

AMENDED: February 23, 2009
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Students

Harassment of Students Prohibited

Bullying, Intimidation, and Harassment Prohibited

No person, including a District employee or agent, or student, shall harass, intimidate, or bully
anether o student based-upen-a-student’s on the basis of actual or perceived: race; color; nationality;
sex; sexual orientation; gender identity; gender-related identity or expression; ancestry; age;
religion; ereed; physical or mental disability; sender—identity; order of protection status; status of
being homeless; e actual or potential marital or parental status, including pregnancy; association
with a person or group with one or more of the aforementioned actual or perceived characteristics;
or any other distinguishing characieristic protected—group—statas. The District will not tolerate
harassing, intimidating conduct, or bullying whether verbal, physical, or visual, that affects the
tangible benefits of education, that unreasonably interferes with a student’s educational performance,
or that creates an intimidating, hostile, or offensive educational environment. Examples of
prohibited conduct include name-calling, using derogatory slurs, sia/king, causing psychological
harm, threatening or causing physical harm, threatened or actual destruction of property, or wearing
or possessing items depicting or implying hatred or prejudice of one of the characteristics stated
above.

Sexual Harassment Prohibited

Sexual harassment of students is prohibited. Any person, including a district employee or agent, or
student, engages in sexual harassment whenever he or she makes sexual advances, requests sexual
favors, and engages in other verbal or physical conduct of a sexual or sex-based nature, imposed on
the basis of sex, that:

1. denies or limits the provision of educational aid, benefits, services, or treatment; or that makes
such conduct a condition of a student's academic status; or

2. has the purpose or effect of:
substantially interfering with a student's educational environment;

a
b. creating an intimidating, hostile, or offensive educational environment;

@

depriving a student of educational aid, benefits, services, or treatment; or

o

making submission to or rejection of such conduct the basis for academic decisions affecting
a student.

The terms "intimidating," "hostile," and "offensive" include conduct that has the effect of
humiliation, embarrassment, or discomfort. Examples of sexual harassment include touching, crude
jokes or pictures, discussions of sexual experiences, teasing related to sexual characteristics, and
spreading rumors related to a person's alleged sexual activities.

Making a Complaint; Enforcement
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Students whe-believe-the & : e e—witnessed are encouraged to
report claims or inc zdences oj buiivlng hai assment, sexual harassment afe—eﬂeeufaged—te-d-tse&ss or
any other prohibited conduct to the matter-with-the Building Principal, Assistant Building Principal,
Complaint Manager or Nondiscrimination Coordinator. Stadents 4 siudent may choose to report to a
person of the student's same sex. Complaints will be kept confidential to the extent possible given the
need to investigate. Students who make good faith complaints will not be disciplined.

An allegation that ere « student was sexually—harassed « viciim of any prohibited conduct
perpetrated by another student shall be referred to the Building Principal, Assistant Building
Principal, or Nondiscrimination Coordinator for appropriate action.

The Superintendent shall insert into this policy the names, addresses, and telephone numbers of the
District’s current Complaint Manager and Nondiscrimination Coordinator. At least one of these
individuals will be female, and at least one will be male.

Complaint Manager:
Name Michael Greenlee, Principal
Address 6200 North Boone School Road, Poplar Grove, IL 61065

Telephone No. 815-765-9006

Nondiscrimination Coordinator:

Name Christine Troller, Principal

Address 17823 Poplar Grove Road, Poplar Grove, IL 61065
Telephone No. 815-765-3311

The Superintendent shall use reasonable measures to inform staff members and students that-the
Distriet-will not-tolerate-sexual-harassment of 1/is policy, such as, by including this-peliey i7 in the
appropriate handbooks.

Any District employee who is determined, after an investigation, to have engaged in sexual
karassment conduct prohibited by this policy will be subject to disciplinary action up to and
including discharge. Any District student who is determined, after an investigation, to have engaged
in sexual—harassment conduct prohibited by this policy will be subject to disciplinary action,
including but not limited to, suspension and expulsion consistent with the discipline policy. Any
person making a knowingly false accusation regarding sexual-harassment prohibited conduct will
likewise be subject to disciplinary action up to and including discharge, with regard to employees, or
suspension and expulsion, with regard to students.
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LEGAL REF.:

CROSS REF.:

ADOPTED:
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20 U.S.C. §1681 et seq., Title IX of the Educational Amendments.

34 C.F.R. Part 106.

105 ILCS 5/10-20.12, 10-22.5and 5/27-1, and 5/27-23.7.

775 ILCS 5/1-101 et seq.

23 1ll.Admin.Code §1.240 and Part 200.

Davis v. Monroe County Board of Education, 119 S.Ct. 1661 (1999).

Franklin v. Gwinnett Co. Public Schools, 112 S.Ct. 1028 (1992).

Gebser v. Lago Vista Independent School District, 118 S.Ct. 1989 (1998).

West v. Derby Unified School District No. 260, 206 F.3d 1358 (10th Cir., 2000).

2:260 (Uniform Grievance Procedure), 5:20 (Sexual-Harassment/Vorkplace
Harassment Prohibited), 7:10 (Equal Educational Opportunities); 7: /80
(Preventing Bullying, Intimidation, and Harassment, 7:190 (Student Discipline)

November 6, 2001

July 26,2010
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Students

Preventing Bullying, Intimidation, and Harassment

Bullying, intimidation, and harassment diminish a student’s ability to learn and a school’s ability to

educate. Preventing students from engaging in these disruptive behaviors is an important District
goal.

Bullying on the basis of actual or perceived race, color, nationality, sex, sexual orientation, gender
identity, gender-related identity or expression, ancestry, age, religion, physical or mental disability,
order of protection status, status of being homeless, or actual or potential marital or parental status,
including pregnancy, association with a person or group with one or more of the aforementioned
actual or perceived characteristics, or any other distinguishing characteristic is prohibited in each of
the following situations:

1. During any school sponsored education program or activity.

2. While in school, on school property, on school buses or other school vehicles, at designated
school bus stops waiting for the school bus, or at school sponsored or school sanctioned
events or activities.

3. Through the transmission of information from a school computer, a school computer
network, or other similar electronic school equipment.

For purposes of this policy, the term bullying means any severe or pervasive physical or verbal act or
conduct, including communications made in writing or electronically, directed toward a student that
has or can be reasonably predicted to have the effect of one or more of the following:

1. Placing the student in reasonable fear of harm to the student’s person or property.

2. Causing a substantially detrimental effect on the student’s physical or mental health.

3. Substantially interfering with the student’s academic performance.

4. Substantially interfering with the student’s ability to participate in or benefit from the
services, activities, or privileges provided by a school.

Bullying, intimidation, and/or harassment may take various forms, including without limitation:
threats, stalking, physical violence, sexual harassment, sexual violence, thefi, public humiliation,
destruction of property, or retaliation for asserting or alleging an act of bullying.

The Superintendent or designee shall develop and maintain a program that:

1. Fully implements and enforces each of the following Board policies:

a. 7:20, Harassment of Students Prohibited. This policy prohibits any person from
harassmg, oF 1nt1m1dat1ng, or bullymg a student based Hpeﬂ—a—studeﬂt—s—lﬁaee—ee}er—

statas on an aclual or perceiving chamcterlsnc that is ldennf ed in the pollcy Each of
those characteristics is also identified in this policy’s second paragraph.

b. 7:190, Student Discipline. This policy prohibits students from engaging in hazing,
bullying or any kind of aggressive behavior that does physical or psychological harm to
another or any urging of other students to engage in such conduct; prohibited conduct
includes any use of violence, force, noise, coercion, threats, intimidation, fear,
harassment, bulyinghazing: or other comparable conduct.

¢. 7:310, Restrictions on Publications and Written or Electronic Material. This policy
prohibits students from: (i) accessing and/or distributing at school any written, printed,
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or electronic material, including material from the Internet, that will cause substantial
disruption of the proper and orderly operation and discipline of the school or school
activities, and (ii) creating and/or distributing written, printed, or electronic material,
including photographs and Internet material and blogs, that causes substantial disruption
to school operations or interferes with the rights of other students or staff members.

d. 6:235, Access to Electronic Networks. This policy states that the use of the District’s
electronic networks is limited to: (1) support of education and/or research, or (2) a
legitimate business use of the District. It subjects any individual to the loss of privileges,
disciplinary action, and/or appropriate legal actions for violating the District’s
Authorization of Electronic Network Access.

Full implementation of the above policies includes: (a) conducting a prompt and thorough
investigation of alleged incidents of bullying, intimidation, harassing behavior, or similar
conduct, (b) providing each student who violates one or more of these policies with

appropriate consequences and remedial action, and (c) protecting students against retaliation
for reporting such conduct.

2. Examines the appropriate steps to understand and rectify conditions that foster bullying,
intimidation, and harassment; this contemplates taking action to eliminate or prevent these
disruptive behaviors beyond traditional punitive disciplinary actions.

3. Includes bullying prevention and character instruction in all grades in accordance with State
law and Board policy 6:60, Curriculum Content. This includes incorporating student social
and emotional development into the District’s educational program as required by State law
and in alignment with Board policy 6:65, Student Social and Emotional Development.

4. Fully informs staff members of the District’s goal to prevent students from engaging in
bullying and the measures being used to accomplish it. This includes: (a) communicating
the District’s expectation — and the State law requirement — that teachers and other
certificated employees maintain discipline, and (b) establishing a process for staff members
to fulfill their obligation to report alleged acts of bullying, intimidation, harassment, and
other acts of actual or threatened violence.

5. Encourages all members of the school community, including students, parents, volunteers,
and visitors, to report alleged acts of bullying, intimidation, harassment, and other acts of
actual or threatened violence.

6. Actively involves students’ parents/guardians in the remediation of the behavior(s) of
concern. This includes ensuring that all parents/guardians are notified, as required by State
law, whenever their child engages in aggressive behavior.

7. Communicates the District’s expectation that all students conduct themselves with a proper
regard for the rights and welfare of other students. This includes a process for commending
or acknowledging students for demonstrating appropriate behavior.

8. Annually communicates this policy to students and their parents/guardians. This includes
annually disseminating information to all students and parents/guardians explaining the
serious disruption caused by bullying, intimidation, or harassment and that these behaviors
will be taken seriously and are not acceptable in any form.

9. Engages in ongoing monitoring that includes collecting and analyzing appropriate data on
the nature and extent of bullying in the District’s schools and, after identifying appropriate
indicators, assesses the effectiveness of the various strategies, programs, and procedures and
reports the results of this assessment to the Board along with recommendations to enhance
effectiveness.
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10. Complies with State and federal law and is in alignment with Board policies. This includes
prompting the Board to update the policy beginning every 2 years after its initial adoption
and filing this policy with the Illinois State Board of Education after the Board adopts or
updates it.

This policy is not intended to infringe upon any right to exercise free expression or the free exercise
of religion or religiously based views protected under the First Amendment to the U.S. Constitution
or under Section 3 or 4 of Article 1 of the Ill. Constitution.

LEGAL REF.: 405 ILS 49/, Children’s Mental Health Act.
105 ILCS 5/10-20.14, 5/24-24, and 5/27-23.7.
23 Ill.LAdmin.Code §§1,240 and 1.280.

CROSS REF.: 2:240 (Board Policy Development), 5:230 (Maintaining Student Discipline), 6:60
(Curriculum Content), 6:65 (Student Social and Emotional Development), 7:20
(Harassment of Students Prohibited), 7:190 (Student Discipline), 7:220 (Bus
Conduct), 7:230 (Misconduct by Students with Disabilities), 7:240 (Conduct
Code for Participants in Extracurricular Activities), 7:285 (Food Allergy
Management Program), 7:310 (Restrictions on Publications and Written or
Electronic Material)

AMENDED: January 17, 2008 / March 15, 2010
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Students

Suspension Procedures

The following are suspension procedures:

1.

Before suspension, the student shall be provided a conference during which the charges will
be explained and the student will be given an opportunity to respond to the charges.

A pre-suspension conference is not required and the student can be immediately suspended
when the student's presence poses a continuing danger to persons or property or an ongoing
threat of disruption to the educational process. In such cases, the notice and conference shall
follow as soon as practicable.

Any suspension shall be reported immediately to the student's parent(s)/guardian(s). A
written notice of the suspension shall state the reasons for the suspension, including any
school rule which was violated, and a notlce to the parent(s)/guardlan(s) of their rlght toa
review of the suspension. A ~of-a-notice-shall beo Heation:
School Board must be given a summary of the notice, mdudmg the reamnf()r fhe suspension
and the suspension length.

Upon request of the parent(s)/guardian(s), a review of the suspension shall be conducted by
the Board of Education or a hearing officer appointed by the Board. At the review, the
student's parent(s)/guardian(s) may appear and discuss the suspension with the Board or its
hearing officer and may be represented by counsel. After presentation of the evidence or
receipt of the hearing officer's report, the Board shall take such action as it finds appropriate.

LEGAL REF.: Goss v. Lopez, 95 S.Ct. 729 (1975).

Sieck v. Oak Park River-Forest High School, 807 F.Supp. 73 (N.D. Ill., E.D,,
1992).
105 ILCS 5/10-22.6(b).

CROSS REF.: 7:130 (Student Rights and Responsibilities), 7:190 (Student Discipline)
ADOPTED: November 6, 2001
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Community Relations

Visitors To and Conduct On School Property
The following definitions apply to this policy:

School property — School buildings and grounds, all District buildings and grounds, vehicles used for school

purposes, and any location used for a School Board meeting, school athletic event, or other school-sponsored
event.

Visitor — Any person other than an enrolled student or District employee.

All visitors to school property are required to report to the Building Principal’s office and receive permission
to remain on school property. All visitors must sign a visitors’ log, show identification, and wear a visitor’s
badge. When leaving the school, visitors must return their badge. On those occasions when large groups of
parents and friends are invited onto school property, visitors are not required to sign in but must follow school

official’s instructions. Persons on school property without permission will be directed to leave and may be
subject to criminal prosecution.

Except as provided in the next paragraph, any person wishing to confer with a staff member should contact
that staff member by telephone or email to make an appointment. Conferences with teachers are held, to the
extent possible, outside school hours or during the teacher’s conference/preparation period.

Requests to access a school building, facility, and/or educational program, or to interview personnel or a
student for purposes of assessing the student’s special education needs, should be made at the appropriate
building. Access shall be facilitated according to guidelines from the Superintendent or designee.

The School District expects mutual respect, civility, and orderly conduct among all people on school property

or at a school event. No person on school property or at a school event (including visitors, students, and
employees) shall:

1. Strike, injure, threaten, harass, or intimidate a staff member, a Board member, sports official or
coach, or any other person;

2. Behave in an unsportsmanlike manner, or use vulgar or obscene language;

3. Possess a weapon, any object that can reasonably be considered a weapon or looks like a weapon, or
any dangerous device;

4. Damage or threaten to damage another's property;

5. Damage or deface school property;

6. Violate any Illinois law, or town or county ordinance;

7. Smoke or otherwise use tobacco products;

8. Consume, possess, distribute, or be under the influence of alcoholic beverages or illegal drugs;

9.

Impede, delay, disrupt, or otherwise interfere with any school activity or function (including using
cellular phones in a disruptive manner):

10. Enter upon any portion of school premises at any time for purposes other than those that are lawful
and authorized by the Board of Education;

11. Operate a motor vehicle (a) in a risky manner, (b) in excess of 20 miles per hour, or (c) in violation of
an authorized District employee’s directive;
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12. Engage in any risky behavior, including rollerblading, roller-skating, or skateboarding;

13. Violate other District policies or regulations, or a directive from an authorized security officer or
District employee; or

14. Engage in any conduct that interferes with, disrupts, or adversely affects the District or a School
function.

Convicted Child Sex Offender

State law prohibits a child sex offender from being present on school property or loitering within 500 feet of
school property when persons under the age of 18 are present, unless the offender is:

1. A parent/guardian of a student attending the school and the—parent/snardian—is: /ias notified the
Building Principal of his or her presence at the school for the purpose of: (i) attending a conference
at the school with school personnel to discuss the progress of his or her child academically or
socially, (ii) participating in child review conferences in which evaluation and placement decisions
may be made with respect to his or her child regarding special education services, or (iii) attending
conferences to dlSCllSS other student 1ssues concemlng h1s or her child such as retention and
promotion anéd-s es-the rePrinetp 2 5 ence he

2. Has permission to be present from the School-Board: Supermtendent or-Superintendent s-designee.

If perm1551on is granted, the Superintendent erBeardPresident shall provide the details of the offender’s

upcoming visit to the Building Principal. In all cases, the Superintendent—er-designee—who—is—a—certified
emploeyee; shall supervise a sex offender whenever the offender is in a child’s vicinity.

Exclusive Bargaining Representative Agent

Authorized agents of an exclusion bargaining representative, upon notifying the Building Principal’s office,

may meet with a school employee (or group of employees) in the school building during free-times of such
employees.

Enforcement

Any staff member may request identification from any person on school property: refusal to provide such
information is a criminal act. The Building Principal or designee shall seek the immediate removal of any
person who refuses to provide requested identification.

Any person who engages in conduct prohibited by this policy must be ejected from school property. The
person is also subject to being denied admission to school events or meetings fro up to one calendar year.

Procedures to Deny Future Admission to School Events or Meetings

Before any person may by denied admission to school events or meetings as provided in this policy, the
person has a right to a hearing before the Board. The Superintendent may refuse the person admission
pending such hearing. The Superintendent or designee must provide the person with a hearing notice,
delivered or sent by certified mail with return receipt requested, at least 10 days before the Board hearing
date. The hearing notice must contain:

1. The date, time, and place of the Board hearing;

2. A description of the prohibited conduct;

3. The proposed time period that admission to school events will be denied; and,
4. Instruction on how to waive a hearing.
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LEGAL REF.: Nuding v. Cerro Gordo Community Unit School Dist., 730 N.E.2d 96 (Ill.App.4,
2000).

Pro-Children Act of 1994, 20 U.S.C. § 7181 et seq.
105 ILCS 5/10-20.5b, 5/24-24, and 5/24-25.
720 ILCS 5/11-9.3.

CROSS REF.: 4:170 (Safety), 6:120 (Education of Children with Disabilities), 6:250 (Community
Resource Persons and Volunteers), 7:190 (Student Discipline), 8:20 (Community Use
of School Facilities)

ADOPTED: November 6, 2001

AMENDED: May 24, 2010



