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School Board

Title IX Grievance Procedure

SexuatDiscrimination on the basis of sex, including sex-based harassment, affects a student’s ability to
learn and an employee’s ability to work. Providing an educational and workplace environment free from
sexual-harassment-discrimination on the basis of sex is an important District goal.

The District does not discriminate on the basis of sex and prohibits sex discrimination in any efits-education

pregramsprogram or aetivities;andactivity that it eemplies—withoperates, as required by Title IX of the
Educatlon Amendments of 1972 (T1t1e IX) and its 1mp1ementmg regulations (34 C.F.R. Part 106)

)., including against applicants for

employment students parents/ guardians, employees and th1rd parties.
Title IX Sexual HarassmentSex Discrimination Prohibited

Sexual—harassment—Sex discrimination as defined in Title IX (Title IX SexualHarassmentSex
Discrimination) is prohibited. Any-person;-ineludingaA District employee-or, agent, or student;-engagesin
Fitle X-Sexual Harassment violates this prohibition whenever that person engages in conduct on the basis
of an-individual’s-sex that causes another person to be excluded from participation in, be denied the benefits
of, or otherwise be subjected to discrimination under any education program or activity operated by the
District. Title IX Sex Discrimination includes discrimination on the basis of sex stereotypes, sex
characteristics, pregnancy or related conditions, sexual orientation, and/or gender identity.

Sex-based harassment is a form of Title IX Sex Discrimination. Sex-based harassment occurs whenever a
person engages in conduct on the basis of sex that satisfies one or more of the following:

1. A District employee, agent, or other person authorized by the District to provide an aid, benefit, or
service under the District's education program or activity explicitly or impliedly conditions the
provision of an aid, benefit, or service on an—individual’sa person's participation in unwelcome
sexual conduct; or

2. Unwelcome § 3 andsex-based
conduct that, based on the totality of the circumstances, is sublectlvelv and ob]ectlvely offensive

and is so severe or pervasive that it effeetivelylimits or denies a persen—equal-aceessto-person's

ability to participate in or benefit from the District’s edueationaleducation program or activity; or

3. Sexual assault-as-defined-in20--S-C§H092H6H A, dating violence-as-defined-in34-U-S-C-
§1229 &)+, domestic violence-as-definedin34-U-S.C-§1229(a)12);-0+, or stalking as defined
1n34US%§4—2—29+€a9(%69— F.R. §1062

Definitions from 34 C.F.R. §106.392

Complainant means-an-individual: (1) a student or employee who is alleged to be-the-vietim-ofhave
been subjected to conduct that could constitute sexual-harassment:

Fe#nml—Tltle IX S&wa#ﬁﬂamwm@ﬁwiwﬁneam&dee&me%ﬁ}ed—by&x Discrimination; or ( 2) a

Genqpl%aﬁmerson Other than a student or stgned—by—ﬁa%@eerd%ate%aﬂegmg—s@aﬁkh&mssment
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Respondent-means-anindividualemployee who hasis alleged to have been reported-to-be-the perpetrater

ef—thesubjected to conduct that could constitute sexual-harassment

Complaint means an oral or written request to the District that objectively can be understood as a request
for the District to investigate and make a determination about alleged discrimination under Title IX.

Respondent means a person who is alleged to have violated the District's prohibition on Title IX Sex
Discrimination.

Retaliation means intimidation, threats, coercion, or discrimination against any person by the District, a
student, or an employee or other person authorized by the District to provide aid, benefit, or service under
the District’s education program or activity, for the purpose of interfering with any right or privilege secured
by Title IX or its regulations, or because the person has reported information, made a Complaint, or
participated or refused to participate in any manner in an investigation, proceeding, or hearing under the
Title IX regulations.

Making a Report

A person who wishes to make a report under this Fitle EX-Sexual Harassmentgrievanee-proeedurepolicy
may make a report to the Title IX Coordinator, Nondiscrimination Coordinator, Building Principal,
Assistant Building Principal, Dean of Students, a Complalnt Manager, or any employee with whom the
person is comfortable speaking. : - ;

e endes

School employees who receive information about conduct that reasonably may constitute Sex

Discrimination under this policy shall respend-te-inecidents-of-sexual-harassment-by-promptly making-or
forwarding—forward the report or information to the Title IX Coordinator. An employee who fails to

promptly make or forward a report or information may be disciplined, up to and including discharge.

The Superintendent shall insert into this policy and keep current the name, office address, email address,
and telephone number of the Title IX Coordinator.

Title IX Coordinator:



Name

208 North-State-Street
Address

bl b omd o
Email

8157653113

Telephone

Processing and Reviewing a Report or Complaint

Upon receipt of a report of conduct that reasonably may constitute Title IX Sex Discrimination, the Title

IX Coordinator and/or designee wil-promptheontact-the-Complainantte:{(1)-diseussthe-availabilityof
shall offer and coordlnate supportlve measures, %%mée&&%@emﬁéﬁmam—s—wshes—wﬁh—respeet—te

prEsesnny apgrogrlate, for ﬁlmg—a—FemmJ—lTbﬂe—k\iSeﬁwaJ—H‘%aﬁmem—Gemﬁ#&mf— Complamant

Further, the Title IX Coordinator will analyze the report to identify and determine whether there is another
or an additional appropriate method(s) for processing and reviewing it. For any report received, the Title
IX Coordinator shall review Board policies 2:260, Uniform Grievance Procedure; 5:10, Equal Employment

Opportunity _and Minority Recruitment; 5:20, Workplace Harassment Prohibited; 5:90, Abused and
Neglected Child Reporting; 5:120, Employee Ethics;, Code of Professional Conduct; and Conflict of
Interest; _7:10, Equal Educational Opportunities; 7:20, Harassment of Students Prohibited; 7:180,
Prevention of and Response to Bullying, Intimidation, and Harassment; 7:185, Teen Dating Violence
Prohibited; and 7:190, Student Behavior, to determine if the allegations in the report require further action
under those policies.

Reports of alleged sexual-harassmentTitle [X Sex Discrimination will be confidential to the greatest extent
practicable, subject to the District’s duty to investigate and maintain an educational program or activity that
is productive, respectful, and free of sexualharassmentTitle [X Sex Discrimination.

Eormal-Title IX Sexual Harassment-Complaint Grievance Process

The Superintendent or designee shall implement procedures to ensure thatthe prompt and equitable
resolution of all Fermal-Fitte 4 X-Sexwal-Harassnent-Complaints are-processed-andreviewed-according to
a Fitle EX-grievance process that fully complies with 34 C.F.R. §106.45. Fhe See the District’s grievanee
process—shall—at—a—minimum: Title [X Complaint Grievance Process (Grievance Process) under

administrative procedure 2:265-AP2. Formal Title IX Complaint Grievance Process.




Complamt is filed, the Title IX Coordinator will investigate it and make a determlnatlon

regarding responsibility-is-made-at-the eenclusionoutcome of the grievance proeess:
8—Inclade—reasonablyprompt-timeframes—forconchasion—ofComplaint, or appoint a qualified
person(s) to undertake the grievance-process:
9. Describe the range of possible disciplinary sanctionsinvestigation and remedics the District may
implementfolowing-anymake a determination efrespensibility:

10 Base-all-decisionsuponr egardmg the p#epende%%ee—ef—ewdenee—s%&néam—
H-—Inelude-outcome of the p

wawed—th%p%wﬁeg%Complamt

Enforcement

Any District employee who is determined, at the conclusion of the grievaneepreeessGrievance Process, to
have engaged in sexual-harassmentTitle [X Sex Discrimination will be subject to disciplinary action up to
and including discharge. Any third party who is determined, at the conclusion of the grievanee
preeessGrievance Process, to have engaged in sexual-harassmentTitle IX Sex Discrimination will be
addressed in accordance with the authority of the Board in the context of the relationship of the third party
to the District, e.g., vendor, parent/guardian, invitee, etc. Any District student who is determined, at the
conclusion of the grievaneeproeessGrievance Process, to have engaged in sexual-harassmentTitle X Sex
Discrimination will be subject to disciplinary action, including, but not limited to, suspension and expulsion
consistent with student behavior policies. _Any person making a knowingly false accusation regarding
sexual-harassmentTitle [X Sex Discrimination will likewise be subject to disciplinary action.

This policy does not increase or diminish the ability of the District or the parties to exercise any other rights
under existing law.

Retaliation Prohibited

The District prohibits any form of retaliation-against-anyene-whe, including peer retaliation, in geed-faith;
has-made-areportits education program or eemplaint-assisted,-orparticipated-orrefused-to-participate-in

any-mannerin-a-proceeding under-this-pelieyactivity. Any person should report claims of retaliation using
this Board policy 2:260;-Uniferm265. Title IX Grievance Procedure.

Any-perserA student, employee, or other person authorized by the District to provide aid, benefit, or service
under the District’s education program or activity who retaliates against others for reporting or complaining
of violations of this policy or for participating in any manner under this policy will be subject to disciplinary
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action, up to and including discharge, with regard to employees, or suspension and expulsion, with regard
to students.

LEGAL REF.: 20 U.S.C. §1681 et seq., Title IX of the Educational Amendments of 1972; 34 C.F.R.
Part 106.
Davis v. Monroe County Bd. of Educ., 526 U.S. 629 (1999).
Gebser v. Lago Vista Independent Sch. Dist., 524 U.S. 274 (1998).

CROSS REF.: 2:260 (Uniform Grievance Procedure), 5:10 (Equal Employment Opportunity and
Minority Recruitment), 5:20 (Workplace Harassment Prohibited), 5:90 (Abused and

Neglected Child Reporting), 5:100 (Staff Development Program), 5:120 (Employee

‘ Ethics; Code of Professional Conduct; and Conflict of Interest), 5:200 (Terms and

Conditions of Employment and Dismissal), 5:240 (Suspension), 5:290 (Employment
Termination and Suspension), 6:60 (Curriculum Content), 6:65 (Student Social and
Emotional Development), 7:10 (Equal Educational Opportunities), 7:20 (Harassment
of Students Prohibited), 7:180 (Prevention of and Response to Bullying, Intimidation,
and Harassment), 7:185 (Teen Dating Violence Prohibited), 7:190 (Student Behavior)

‘ Amended: July 2024



